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Synopsis
 
The biennial National Kidney Foundation Council of Advanced Practitioners (NKF-CAP) Salary and Benefits 
Survey for Advanced Practitioners (Physician Assistants {PAs}, Nurse Practitioners {NPs], and Clinical Nurse 
Specialists [CNS]) was open for respondents from December 2013 to June 2014. All nephrology APs, NKF 
member or not, were invited to participate. The survey was produced using Survey Monkey, a web-based 
survey tool. CAP members were contacted via e-mail with frequent participation reminders regarding the 
survey and were encouraged to share the survey with other nephrology APs. A total of 248 responses were 
complete enough to be analyzed for a response rate of 72% of CAP membership. These results were 
compared against the NKF-CAP Salary and Benefits Survey conducted in 2012.  

The highlights of the survey are as follows: 

• Participants included NPs (67%) PAs (31%) and CNSs (2%). 

• Degrees held by participants included Bachelor degrees (10%), Masters degrees (82%), Doctor of 
Nursing Practice-DNP ( 7%) and PhDs (2%). In 2012, only 2% of APs had DNPs. This is a 5% 
increase for DNP degrees in the 2 year reporting period.  

• The vast majority are female (91%) and white (87%), although Hispanics increased to 5% in 2014. 
African Americans were 7% of the AP population and Asians were 5%, identical to 2012 ratios.  

• The largest age group (30%) is between 50 and 60 years old. This was virtually unchanged from 
the 2012 survey results.   

• Almost half (45%) of respondents have been at their current job for less than 5 years while 40% 
have 5-10 years’ experience as an AP. The vast majority (90%) work full time.  

• The APs who responded to the survey work in multiple settings.  

 84% of the APs who responded work in the dialysis units caring for either peritoneal or 
hemodialysis patients or both. 

 54% of the APs work in the outpatient office setting. 

 37% of the APs work in the inpatient unit of the hospital (this does not include the ICU or CCU) 

• More than one-third (35%) are in single-specialty physician group practices. 

• The majority of respondents round on 50-99 hemodialysis patients per week. The majority (75%) 
do not see home hemodialysis patients. Nearly one-quarter (23%) conduct PD clinics.  

• More than half (52%) have a written contract at their current job, with 49% including a non-
compete clause. The minority of contracts (17%) contain an automatic annual salary increase. Only 
15% of respondents used a lawyer to review their contracts. 

• More than half (62%) received a raise in 2013. The percentage of the raise was usually 1-3% and 
determined by performance/merit in 42% of the respondents. Close to half (45%) received a 
bonus in 2013.  

• A significant portion of the APs (70%) had annual CME budgets for 2014 with varying amounts: 
$1001-1500 (25%), $1501-2000 (18%), $2001-2500 (16%), $2501-3000 (11%), and a few lucky APs 
have great than $3000 (4%).  



• A majority (87%) have health insurance benefits fully or partially paid by their practices while 60% 
have dental insurance. 

• Malpractice is paid by the majority of practices (96%), which is a 12% increase from 2012 data. 

• Retirement funds (401/403) benefits were available to 93% of APs, with nearly half (44%) offering 
a 2-4% match.  

• The average annual salary for APs in 2014 is $95,410 which is a 4% increase from 2012. 

• The average annual salary for a new nephrology AP is $91,000 which is a 3% increase from 
2012. 

• The average annual salary for an NP, all degrees and years of experience, is $96,770; a 6% 
increase from 2012.  

• The average salary for a PA, all degrees and years of experience, is $92,600; a 1% increase 
from 2012. 

 
 

 


